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BLAIR COUNTY SALARY BOARD 
c/o Blair County Controller, 423 Allegheny St., Ste 141 Hollidaysburg, PA  16648 

 

Board Members in Attendance: 

Commissioner Erb, Commissioner Beam, 

Commissioner Tomassetti, Controller Stickel 

Board Members not in Attendance: 

All Present 

 

Quorum: Present  

 

Non-Board Members in Attendance:  

Helen Schmitt, Nicole Hemminger, Katherine 

Swigart, Jennifer Sleppy, Chris Tatar, Mark 

Chavira, Mark Taylor, Nancy Williams, Jon 

Frank, President Judge Doyle, Robin 

Gindlesperger, John Edwards, District Attorney 

Consiglio, Janice Meadows 

Media in Attendance:   

Kay Stephens, Altoona Mirror

Call to Order: Commissioner Erb 

Call for Public Comment: Commissioner Erb called for public comment on the agenda items and 

the additional item of the Part-Time Administrative Clerk position for the District Attorney’s Office. 

There was no comment at this time.  

Approval of Minutes: A motion was made by Commissioner Tomassetti, seconded by 

Commissioner Beam and unanimously carried that the minutes from the April 12, 2018 and April 26, 

2018 Salary Board meetings are approved as prepared. 

Sheriff’s Office: A motion was made by Commissioner Beam, seconded by Controller Stickel, for the 

request to re-create a Full-Time Sergeant position, UMWA-Court, Non-Exempt, at the starting rate of 

a $0.50 increase of the current employee’s rate at the time of promotion, 80 hours per every 2-week 

period, was approved. This position is vacant due to Michael Hughes retirement.  

A motion was made by Commissioner Beam, seconded by Controller Stickel and unanimously carried 

that the request to re-create a Full-Time Corporal position, UMWA-Court, Non-Exempt, at the starting 

rate of a $0.50 increase of the current employee’s rate at the time of promotion, 80 hours per every 2-

week period, was approved.  

The 50 cent raise for the above listed positions has already been approved by UMWA. 

Juvenile Probation: A motion was made by President Judge Doyle, seconded by Commissioner 

Tomassetti, and unanimously carried that the request to create a new Temporary Juvenile Court Aide 

position, Non-Union, Non-Exempt, at the starting rate of $9.86 per hour for 70 hours every 2-week 

period for an expected bi-weekly pay of $690.20. This position will not exceed five months and 29 

days, was approved. 
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A motion was made by President Judge Doyle, seconded by Commissioner Tomassetti, and 

unanimously carried that the request to re-create a Full-Time Juvenile Court Aide position, UMWA-

Court, Non-Exempt, at the starting rate of $9.86 per hour for 70 hours every 2-week period for an 

expected bi-weekly pay of $690.20 and an expected annual pay of $17,945.20, was approved.  

Public Safety/911 Center: A motion was made by Commissioner Beam, seconded by 

Commissioner Tomassetti, and unanimously carried that the request to abolish the 

IT/Communications System Manager position and the IT/Communications Systems Administrator, 

Non-Union, Exempt, was approved. 

A motion was made by Commissioner Beam, seconded by Commissioner Tomassetti, and 

unanimously carried that the request to create a Full-Time Public Safety IT Administrator position, 

Non-Union, Exempt at 70 hours every 2-week period, at a starting bi-weekly salary of $1,923.08 to 

$2,307.70 and an expected annual salary of $50,000.08 to $60,000.20, was approved. 

District Attorney’s Office: A motion was made by District Attorney Consiglio, seconded by 

Commissioner Beam, and unanimously carried that the request to create a new Part-Time 

Administrative Clerk position, UMWA, Non-Exempt, at the starting rate of $9.18 an hour for 58 hours 

every 2-week period, with a bi-weekly pay of $532.44, and an expected annual pay of $13,843.44, 

was approved. 

Human Resources: A motion was made by Commissioner Erb, seconded by Commissioner 

Tomassetti, and unanimously carried that the request to establish the new hire, Eric Linskold, as the 

Human Resources Generalist at the bi-weekly pay of $1,400.00 and an annual salary of $36,400.00 

for documentation in the Salary Board Minutes, was approved. 

Overtime and Comp Time: Controller Stickel presented the report to the Board for review. The 

report is with the attachments for this meeting. 

Adjournment:  There being no further business to discuss, the meeting was adjourned. 

THE NEXT MEETING WILL BE HELD THURSDAY, MAY 24, 2018, AT 10:15 AM IN THE 

COMMISSIONER’S MEETING ROOM 

 

Respectfully Submitted, 

  

   Se 

 
Secretary 


